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Andaman and Nicobar Administration

Secretariat

Sri Vijaya Puram

Vacancy Notice

Vacancy Circular for appointment of Executive Engineer (Civil), in Andaman
FPublic Works Department, A & N Administration on deputation {(ISTC) basis
initially for a period of D2 years.
The Andaman & Micobar Administration proposes to fill up seven (07 post of Executive
Engineer (Civil}, (General Central Services} Croup A Gazefted (Mon-Ministerial)
carrying the Pay Level- 11 (Rs.B7Y700-20870C) in the Andaman Public Works
Departmentundsr A& N Administration on deputatan (ISTCbasis nitially for a period
of two (02} years from the officers underthe Central Govemment of State Government
or Union Territory Administration or Awtonomous or Statutory Organization ar Public
Sector Undertaking or Recognized University/instiiutef Research Institutions and
possessing the following expenence and other eligibility conditions of appointment,
Deputation {(Including short term contract):
Officers under the Central Government/State Govt./UT Administration/PSUs (Semi
Govt, Grgamzation/fananamaus Crganization -
a) (i) Heolding analogous post on regular basis in the parent cadre or department;
OR
(i} With 5 (five} years' senvice in the grade rendersd after appointment thersto on a
regular basis in Level-8 (53100- 167800} in the Pay Matrix or equivalent in the
parent cadre / department;
OR
{lil) With 07 (seven) years’ service in the grade rendered after appointment thereta
on a regular xasis in Level-7 (44500 142400) in the Pay Matrix or equivalent in
the parent cadre { department;
AND
B}y Possessing the following educational qualifications and experience:-
{iy Degree in Cral Engineening from recognized Umversity ar having passed Part A
& B Examination of Ingtitution of Engineers {India}.
{ily Five years professional experience in the field of Civil Engineerng.
(The Deparimental Officers n the feeder categery whe are in the direct line of
pramotion will natbe sligible for consideration for appaintment on Ceputation. Similary,
deputationist shall not be eligible for consideration for appoirtment by promotion}.
(Penod of deputation (ISTC} ncluding penod: of deputation (ISTC} in another ex-
cadre post held immediately precsding this appointment in the same ar same ather
Organizaion/Department of the Central Govemment shall ordinarly not 10 exceed
three years. The maximunt age limit for appointment by deputation (| STC) shall not be
exceeding 58 years as on the closing date of receipt of application).
Notei- For the purpose of appoiniment on deputation basis, the service rendersd
on regular basie by an officer, prior to 01/01/2018, (the date from which the revised
pay stuciurs based on the Viith CPC recommendation hag besn extendsd), shall
be deemed to be the service rendersd in the corresponding Grade Pay/Pay scale
extended baged on the recommendations of the Pay Commiission except where there
has keen merger of more than one pre-revised Pay Scale of Pay into one Grade
with a cormmon Grade Pay/Pay Scale and where this benefit will extend only for the
post(s) far which that Grade Pay/Pay Scale is the nomal replacement grade without
any upgradation.
The sligible officers are requested to apply for the post and applications of such sligible
candidate ag are desirous of being considered for the aforesaid post and who can
be relieved immediately on selection may be forwarded along with the bio-data (in
duplicata} In the prescibed application form together with the fallowing documents,
The closing date for receiving applications will be within 45 days from the date of
publication of this Advt.
List of documents to be attached with the nomination:
1. Statement of Bio-data in the prescribed Profoma (as per Annexure-1} in duplicate
duly signed by the Volunteering Officer and forwarded through proper channel.
Vigilance clearance cerfificate.
Integrity certficate.
Staternent of penalty (Majorfivinor) impoged if any.
ACR dossier or ACRs for the |ast five years (it may kindly be noted that in case
of photocopy of APAR/ACRS the same should be attested one sach pags by an
officer not below the rank of Under Secratary or equivalent rank]}.
[he application form for this purpese can be obtamed from the Office of the Chief
Engineer, APWD, Nirman Bhawan, $ri Vijaya Puram, A&N Islands, Pin- 744101,
Applications can also be downloaded from the website of the A & N Administration and
well as APWD viz https:/jandamannicobar.gowvin or https:fapwd.and.nic.in.
The applicaticn and the Bio-data duly specifying (i) the name (i) address (i) date of
wirth {iv) education qualification (v) detail of present employess (Vi) the details of post
presently held (vii) present pay scale {viii) present salary (ix) details of expenences (x)
vigllance clearance certificate (xi) integnty sertificate (i) Statament of penalty (Major/
minor} imposes, if any and (xiii) ACRs dossier or ACRs for the last five years and
forwarded by the employer should reach the office of the Deputy Secretary (PWD),
A&N Administration Secretariat, Room No. 139, Sri Vijaya Puram- 744101 within
45 days from the date of publication of this Advt.
Incomplete applications and applications forwarded without the complete set of
essential documents listed above shall be rejected. Candidates who apply for the post
will not be allowed to withdraw their candidature subseguently,

Deputy Secretary (PWD)
A & N Administration
(F.No. 2-T1/2025-PWD/201)

TERMS AND CONDITIONS OF APPOINTMENT

1. In addition to pay the selected persons will ke entitled to DA as admissible.

2. SZpecial compensatory allowance and Island Special Allowance as admissible
under rules.

3. Rent free unfurnished accommodation subject to general review from time to
fime.

4.  Free gea passage once in a vear for self and family members while procesding /
returning from leave in accordance with the orders in force from time to time.

5. Deputation allowance as admissible under rules.

Mo wN

6. Tenure: Initially for a pened of 2 (Tweo) years, which may be extended, if reguired
in acgordance with the rules,

7.  They shall be govemed by the relevant rules and order in force from time to
time in respect of the Government servants of their category servng under the
Andaman & Nicobar Administration.

8. The officer selected for appointment on deputation basis will have the option
either to get his pay fixed in the deputations post or to draw pay of the post
hell by hir in his parent deparinment plus deputation allowances in accordance
with and, subject to the condition, as modified from time to ime and such other
general or spemal orders issued by the Ministry of Rinance.

8 The penod of deputation of official shall not ordinanly excesd U4 years. The
maximum age limit for appointment by transfer on deputation shall not be
exceeding 58 years, ag on the closing date of receipt of application,

10.  The Authonty concemed forwarding application may ensure and forward the
application of the Officers, whose services can be spared on deputation should
anly be forwarded.

11.  The officer once selected shall not be allowed to withdraw or refuse to join and
it shall be responsibility of sponsering authority to release the selected officers
within a month of the izsue of appointment letter forder.

Annexure-|
Bic-Data/Curriculum Vitae Proforma

1. Name and Address (in Block Letters)

2. Date of Birth (in Chrigtian era}

3.0} Date of entry into service

i} Date of retirement under Central/State
Govemment Rules

4. Educational Qualificadons

5. Whether Educational and other gualfi-
catans required for the post are satisfisd.

{if any gualification has been treated as
equivalent to the one prescribed in the
Rules, state the authority for the same)
Qualifications/ Experience required as
mentioned in the advertisement! vacancy
circular

Essential

A) Qualification

B) Experience

Qualifications/Experience
possessed by the officer

Essential
A) Qualification
B) Experience

Desirable Desirable
A) Qualification A} Qualification
B) Experience B) Experience

5.1 Note: Thig column needs to be amplified to indicate Essential and Desirable
Qualificatons asmentioned in the RecruitmentRules by the Administrative Ministry/
Department! Office at the time of issus of Circular and issue of Advertisement in
the Employmeant Mews,

5.2 In the case of Degree and Post Graduate Qualifications Elective/ mam subjects
and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light
of entnes made by you above, you meet the
requisite Essential Qualifications and work
experence of the post.

6.1 Note: Bomowing Departments are 1o provide their specific comments/views
confinming the relevant Essential Qualificaton/ Wark Experience possessed by
the Candidate (as indicated in the Bio-data} with reference to the post applied.

7. Dstails of Employment, in chronclogical arder. Enclose a separate shest duly
authenticated by your signature, if the space below is insufficient.

Officel Fast held From |To |*Pay Band and | Nature of
Institution on regular Grade Pay /Pay | Duties (in
hasis Scale of the detail)
post held on highlighting
regular basis experience
required for
the post
applied for

“Important:- Pay Band and Crade Pay granted under ACP/MACP are perconal to
the efficer and therefore, should not ke mentcned. Only Pay Band & Grade Pay!
Fay Scale of the post held on regular basis 1o be mentioned. Details of AUP! MACE
with present Pay Band and Grade Pay where such benefits have been drawn by the
Candidate, may be indicated as below:-

Office/ Pay, Pay Band and From To
Institution Grade Pay drawn
under ACP/MACP
Scheme

8, Mature of present employment ie. Ad-hos or Temporary o
CuagiFemmanent or Permanent

Continued on page 17
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3, In case the present employmentis held on deputationfcantract
basis, please state:-

{a) The date of | (b} Period of appointment c) Name of
initial on deputation /contract, the parent
appointment office J/
organisation
to which
the applicant
belongs.

{d) Name of
the post and
Pay of the
post held in
substantive
capacity in
the parent
organization.

3.1 NOTE :- In case of Officers already on deputation, the
applications of such officers should be forwarded by the parent
cadre/Cepartment along wath Cadre Clearance, Vigilance
Clearance and Integniy Certificaie.

8.2 NOTE :- Informantan under Column %c) and (d)above must be
given in all cases where a person s halding a post on deputation
outside the cadre/organizaticn but still maintaining a lisn in his
parent cadre/organization,

10 1 any post held an deputation in the past by the applicant, date
of retuim from the last deputation and other details.

11, Additional details about present employment;

Flgase state whether working under {indicate the namse of vour
emplover against the relevant column}

a) Central Govemment

b) State Govemment

¢} Autonomous Crganization

dj Covernment Undertaking

e) Universities

f) Others

12. Please state whether you are working in the same Deparmernt
and ars in the feeder grade or feeder to fesdsr grads,

13. Are you in Revieed Scale of Pay? I yes, give the date from
which the revision took place and algo indicate the pre-revised
scale.

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay

Total
Emoluments

15. In case the applicant belongs to an Organisation which is not
following the Central Govemment Fay-scales, the latest salary
shp issued by the Orgamisahion showing the following details may
be enclosed.

Basic Pay with Scale of Deamess Paylinterim relief
Pay and rate of inerement { other Allowances etc.
{with break-up details)

Total
Emoluments

16. A Additional information, it any. relevant to the post you
apphed forin support of your surtakility for the post.

{ This among other things may provide information with regard to
{ij Additional academic qualifications {ii} Professional training and
{iii) Work experience over and above prescrbed in the Yacancy
Circular! Advertisement),

{Note: Enclose a separate sheet, if the space is insufficient).

16.B. Achievements:

The candidates are requested 1o indicate information with

regard to

{I) Research publication and reports and special projects

{ily Awarde/Scholarship/Official Appreciation.

{iii) Affliaton with the professional bodiesfinstitutions /societies
and

(iv) Patents registered m own name or achieved for the
arganization,

{v) Any researchiinnovative measure invalving official recognition.
{vi) Any other information

{Note: Enclose a separate sheet if the space is insufficient).

17. Please state whether you are applying for Ceputation (ISTCH
Absomption/ Re-employment Basis #{Officers under Central/
State Govemments are only eligible for “Abs orption” Candidates
of non-Government Organisations are eligible only for Short
Term Contract}.

# (Theoption of 'STC/‘Absomption'/ Re-employment are available
only if the vacancy circular specially mentioned recruitment by
“STC" or "Absorption” or "Re-employment™}.

18. Whether belongs to SCIST
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| have carefully gone through the vacancy circularfadvertisement and | am well aware
that the information fumished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/ Work Experence submitted by me will also
be assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are comrect and true to the best of my knowledge
and no maternal fact having a bearing on my selection has been suppressed/withheld.

RRINE i Signature of the Candidate

Certification by the Employer/Cadre Controlling Authority

The information/details provided in the above application by the applicant are true
and comrect as per the facts available on records. Hefshe possesses educational
qualification and experience mentioned in the Advertisement. If selected, hefshe will
be relieved immediately.

2 Also certified that:

i) There is no vigilance or disciplinary case pending/ contemplated against Shrif

iiy His/herintegrity is cerified.
iify His/her CR dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an Officer of the rank of Under Secretary of the Govt. of India or
above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
a list of major/minor penalties imposed on him/her during the last 10 years is enclosed
{(as the case may be}.

Countersigned
{(Employer/Cadre Controlling Authority with Seal)
Annexure-l

Points to be noted by the Borrowing/ Parent Department/ Office to be
highlighted in DOP&T circular for compliance by the Ministries/ Departments]

1.  Vigilance Clearance will not normally be granted for a period of 3 years after the
currency of punishment, if aminor penalty has beenimposed on an officer. In case
of Imposition of a major penalty, Vigilance Clearance will not normally be granted
for a period of 5 years after the cuirency of punishment in terms of DOP&T Q.M.
No. 11012/11/2007 -Estt.(A) dated 14.12.2007.

2. While forwarding applications in respect of officers who are about to complete
their ‘cooling-off period shortly the instructions of DOP&T as contained in Q.M.
No.2/1/2012-Estt.(Pay.ll} dated 04.01.2013 may be strictly adhered to.

3. A copy of the Application format may be provided by the Borrowing Department
in their website in a downloadable form as Word Document along with the
advertisement.

4. In the case of a vacancy already existing at the time of issue of communication
inviting nominations/ publication in the Employment News, the eligibility may be
determined with reference to the last date prescribed for receipt of nominations in
the concemed administrative Ministry/Department. In the case of an anficipated
vacancy, the crucial date for determining eligibility should be the date on which the
vacancy is expected to arise.

5. It shall be prominently mentioned in the vacancy circular/ advertisement that the
applications/CV not accompanied by supporting cerificates/ documents in support
of Qualification and Experience claimed by the candidates would not be processed
for determining the eligibility of the candidates for the selection.

6. Crucial date for determining the eligibility of the applicants will be counted, after
excluding the first date of publication of the vacancy/ post in the Employment
News ie., For the vacancy published in the Employment News of 18-24 Jan, 2014,
the crucial date will be counted from the 15th Jan. 2014 (excluding the first date of
publication}.

7. To facilitate determination of eligibility of the applicants working in Public Sector
Undertakings/ Autonomous Qrganizations not following the Central Govemment
Scales, their equivalent scales of pay/posts may be confirmed by the Borrowing
Department. Where necessary, details in this regard may also be ascertained from
the Lending Department. EN 11/96




